*JTHCBR&Z&.T!@NAT‘EP’ HE] SF FOR THE PROTURE
AND/OR INVESTIGATIVE CONoLMIER i '

i, hive received and read & copy of Acrorsk, loc.'s Tatiee (o Applicants Regarding
Backgrouwnd Chacks and Employee Investigatious. { have read the Notice and Rave had the oppurtanity toask gquestions. 1do Paralby
authorize Astotek, Ine,, by end throngh {5 independent coniraclor, AMERICAN BACKGROUND INFORMATION SERVICES,
INEC. (CABIS™), to porurea consumer and/or invesiizaiive consumer reperton e 1 understand thal my compliance with s
Apphicsnt Background Clhcek is a conditinn of my employoest and continued empiovaent. 1 futher yaderstand thit the et thal

Agrotel, Tag: (hareinafier yeferied (o as the “Company”) ey OURiD A SonSuer and/or fEvestgntive consumer pepaiton 1os dovs Bt

raesn, 2nd should netbie eptstitied o meal, fimt the Company has otherwise derided to ofier we ernloyment.

The shove-mentiened copsamer sndior nyastizazive cONSUNET EROTS ey inchude, but £8s pot lizited tw, enwleyment L adijration

veriGeations; persons] relrences; iy patsenal crodit histes mased on reporis from eny oredi & y driving hisiory acludisg
sy traflhic citatiens, a social saceliy AEmber veriication: sresent and former edCresses; crirningl conyietion and civil histery: any

ctisr public record; and, zuy oflier infomation bearing en my credit sterdling, credit Capagity, % T woriminess, charauian, gl

zoed repuEg@ion pevsonal chpragteristics, andiar TustverEiness.

Siailoy

The Compay hes advised me that its erirabiel background check will focus oo convictionsand thet 2 pohainal record witl 2ot
necesserily disqualify me from employmeit. In sidision, i acknos/ledse the seavch will also cover She2 werrants snd/ol peEting
cases/arrests. T fyther urdarsiand et & background check indicating Telony canwvictions o ¢her disqusHfving conduct wiay ssuitin the
Compaay, subjsct io spolicable laws, danving my application grapioymeat of irassecistely terminsting my esaployient, o
guzpending ry spplicetion for employment of IY employment, Adl applicunts must fully and corapletely Glsctase el past erfminal
comvictions a=d must sign a wricten consent to a criming? fecppds chagl, 'The ffllare & Scclaze the complete crirainal canvicten
nistery er fo consent t5 the criminal records check Wit pegrozads for the Company 1@ refase to hive en applicant.

[ understend that ! aptventitled to a comisi= aad zecurate disciomies of the pature end STCPE of guw investigative consuraes [=Rort afwhich
i e the subject upea my weilien reguast to ABIS, if suchis mads within £ 5 Aste heronf, 1 aleo understand et

may racelve & wiitien summary of miy rights unday 12 USC§ 1681 €, &g, ond_ where zpplicable, Cal. Civ. Code § 1785

2 reeaprele time 8

1 fsther dithorize any pegEiit, Business eatity of gevernmaial sgency wio may heve fbmstion relevant i the shove to disolose T
szme to ths Company, by 2nd through ABIS, and to the Company’s clients secuesting iy services, including i tot liraited to, a0y
courthouse, any public ageady, any aod ait lmy enforcerent gzeacies and eny 2=d 2li credit bureaus, regardless of whether cuck

persor, business entity of goveramental agancy compiled the information itsalfor received it from other soureas.

[ bercby reicese the Company, 15 sibsidiaries, perents, divisiges, ofices, employ<es; sgenls snd glignts or potential clisals, ABIZE and
any end =1l persons, business entities and governmental ageacies, whether putlic of privats, frota ey erd 2if lishility, sizims sadior
Gemands, of whatzver kind, fo me, By heirs or ¢thers making such clzim or demend on iy behalt, for procuring, eeiling, providing,
brolssing end/or essteting with the comapilelion of pteparztion of he COMRURET reyort endfor investigetive consursr teport henshy
etharized, and from decigions made concerming my epplication for or continuation of employmect based ypoi the resulig of the
Backempund investigation. L hereby authorize (et a shoiccopy of this suthorizetion mey be censtiued 2520 wtiginal, (n order i Rugist
the Company in ghtaising documents and infbpriation 1o confirul my bacigrovnd, if nscessary, T heisby sonsentto the refease of
information mere spectficslly described below.

T nndersiand that rafusal to permit 4 fackground investi gatian v (ailucs of the bagkgrousd check & i vesult in thie Compeny denying

my application {51 smiployment of imrmedistely terminaling my employment.

(£ hired, tois zuthorization form shall cermcia in effsot aid ssrve as contiming sthorizzation for the Compaay, 10 ohitgin invesiigalive
ConSUmEr TH{PGILS On e at any time duripg my employment with The Company. [ hereby cuttiorize the Corpany to discloge (o ite
potential of sciis clients a copy of ty COSUMET report endfor investizetive consunar POt preparsd by ABIS.

Zdditgezliv, 1 give the Compeny permission to investigale &y incidents of workplace rmizsonduct of which 1 have beea zecused for
which [ ata alleged to have besn involved in guring my ermployment with the Company.

notics, and nothing sonitained herein shadl aligr or lirmit the Compasy’s right (o terminue Ty employient 4l sny Ume, oy ay e ns

reason, witholit prior notice.

Lacknoviledgs that the Comipany’s Background Check and Employze Tnvsstigation Policy is sulject to change al any e withaut




